STATUTES AT LARGE

XIV. Standards of Personnel Qualifications. A. General. 1. Knowledge
of and adherence to those ethical standards of social work which are the
bedrock of successful administration.
2. An established reputation for such mental and social attitudes, habits
of conduct, and integrity of character necessary for the exacting responsi-
bilities of the position and for meriting public confidence.
3. No person employed by the State Department or any County De-
partment shall use his position for the political advancement of himself
or any other person. Such activity on the part of any employee shall be
considered sufficient cause for his or her discharge.
B. State Department. 1. Relationship of Employees. No relative within
the fourth degree, affinity or consanguinity, of any member of the South
Carolina Board of Public Welfare, the State Director, or any Division
head of the State Department, shall be eligible for employment by or
in the State Department.
2. State Director, a. College Graduate; b. Demonstrated ability for out-
standing administrative procedure; c. Executive ability; d. Ability to in-
spire and retain the confidence of the staff under him, both state and
county; e. Such experience as brings with it maturity of judgment, per-
sonal dignity, and the ability to use constantly, courtesy, tolerance and
tact with all persons. This further implies an ability to analyze difficult
situations and to offer sound suggestions. Knowledge, courage and firmness
will be needed to administer the Social Security Act.
3, Field Supervisor. College graduate. At least one year's training in a
professional school of social work or allied fields. At least five years'
experience as an executive in a social agency, private or public welfare;
at least one year as an executive in a public welfare agency. Those in-
tangible personal qualities that make for successful contacts with both staff
and public.
4. Division Executives. Same as Field Supervisor plus experience in
special field (Old Age, Blind, Child Welfare).
5. Field Staff. College graduate. At least one year's training in an ap-
proved school of social work or six months in a school of social work
plus extensive supervisory experience in public welfare work, with demon-
strated executive ability. Proven ability in community organization and
interpretation of the program to the general public.
C. County Departments. 1. Relationship of Employees. No relative
within the fourth degree, affinity or consanguinity, of any member of the
County Board of Public Welfare, the legislative delegation, or of any coun-
ty officer, shall be eligible for employment by the State or County Wel-
fare Board within the county in which the relationship exists. (The term
"county officer" as used above shall be construed to mean elected officers
only and shall not include any county officer not elected by the people)
2. County Director. a. Graduation from an accredited college, or the
equivalent in general cultural background, and experience in fields allied
to social work, such as teaching, public health work, group work, etc.
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